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ting an FM station on that frequency, and to do any

and 11 other things determined by the Stockholders to be

desirable or incidental to the foregoing

pri purpose, and to engage in such activities

ental or auxiliary thereto as the Stockholders may

deem advisable.

4. Registered Agent. The Corporation's registered

in Delaware and authorized agent for service of

is the Corporation Trust Company, 1209 Orange

Wilmington, Delaware.

Directors. The Stockholders agree that Herbert

E. ng, Jr., Lorraine H. Brown, and Beatrice W. Welters

be the initial Directors.

Officers. The Stockholders agree that the

ration shall have the following initial Officers:

Herbert E. Long, Jr. President

Beatrice W. Welters

Herbert E. Long, III

Lorraine H. Brown

Vice-President

Vice-President

Secretary-Treasurer

pa

7. Stock OWnership. All of the parties hereto

to the following shares of capital stock,

1,000 shares, of no par stock in the corpora­

for owing
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BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

MODEL PROGRAM REPORT

1. APPLICANT

Ncme of Applicant

ATJK;BENY OO_JNICATICIfS GROOP, INC.
Address

4603-8 MacArthur Boulevard
washington, DC 20007

2298
PI'l"l'SBORGH, PA

D Application for Assigrment of License

Other (Specify)DTVD

for New Station

FM

Application

Application for Tr sfer of Control

(a) Call letters (or channel nll'l'lber of frequency) ..

(b) Corrmunity of License (City and state) .
(C) Service:

DAM

Telephone Nlmber (inc de area code)

(202) 337-1 25

2. This form is being su itted in conjunction with:

INSTRUCTIONS

Appticlll'l1s seeking autho it'll to construct a new corrmercial, noncornnerclal or international broadcast station, applicants seeking
authority to obtain assig nt of the construction permit or license of such a station, and applicants seeking authority to acquire
control of an entity hold ng such construction permit or license are required to afford equal employment opportunity to all qualified
persons and to refrain f om discrmination in employment and related benefits on the basis of race. color. religion, national origin or
sex. See Section 73.20 0 of the CommiSsion's Rules. Pursuant to these requirements, an applicant who proposes to employ five or
more full-tme employee must establiSh a progrcm designed to assure equal employment opportunity for women and minority groups

. (that is. Blacks not of HI panic origin, Asians or Pacific Islanders, American indians or Alaskan Natives and Hispanics). This is submitted
to the Corrmisslon as th Model EEO Progrcm. If minority group representation in the available labor force is less than five percent (in
the aggregate), a progrcm for minOrity group members is not required. In such cases. a statement so indicating must be set forth in
the EEO model progrcm. However, a progrcm must be filed for women since they comprise a significant percentage of virtually all
area labor forces. If an pplicant proposes to employ fewer than five full-trne employees, no EEO progrcm for women or minorities
need be filed.

Guldelln.. for • Model EEO Prog,..", and a Model EEO Program ..e attached.

NOTE: Check appropria e box, sign the certification below and return to FCC:

Station will emplo 5 or more full-trne employees. Our Model EEO Progrll'n is attached. (You must complete all
sections of this f rm.)

D
r.KJ

Station will fewer than 5 full-tme employ.esj therefore no written progrll'n is being submitted.

I certify that the stateme ts made herein are true, complete. and correct to the best of my knowledge and belief, and are made
in gOOd faith.

Signed

Signed

Title

,199l,.

WIL UL FALSE STATEMENTS MADE ON THIS FOAM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE. TITLE 11, SECTION 1001.

FCC Form 3M-A
JlnUary ,.



PROGRAMEEOTO THE MODELGUI

The model EEO progr adopted by the CorrmissiOn for constructiOn permit applicants, assignees and transferees contains five
sections designed to ssist the applicant in establishing an effective EEO progrcrn for its station. The specific elements which'
should be addressed e as follows:

I. GENERAL POLICY

The first section of t e progrcrn should contain a statement by the applicant that it will afford equal employment opportunity in
all personnel actions ithout regard to race, color,. religion, national origin or sex, and that it has adopted an EEO progrcrn which
is designed to fUlly ut liZe the skills of qualified minorities and women in the relellant available labor force.

II. RESPONSIBILITY F R IMPLEMeNTATION

This section calls for the nome (if known) and title of the official who wfll be designated by the applicant to have responsibility
for mplementing the tat ion's progrcrn.

III. POLICY DISSEMIN TION

The purpose of this s ction is to disclose the manner in which the station's EEO policy will be communicated to employees and
prospectille employee. The applicant's progrcrn should indicate whether it: (a) intends to utiliZe an employment applicatiOn form
which contains a noti e informing job applicants that discrminatiOn is prohibited and that persons who belielle that they hIVe
been discrminated ag inst m"" notify appropriate gOllerlTY'lental agenciesj (b) win post a notice whiCh informs job applicants *"d
employees that the ap lieant is an equal opportunity employer and that they m"" notify appropriate gOllerrmental authorities if they
belielle that they have been discrminated against; and (c) will seek the cooperatiOn of labor unions, if represented at the statiOn,
in the iTIplementation of its EEO progrcrn and In the inclusion of nondiscriTIination prolliSions in uniOn cOntracts. The applicant
should also set forth 1"'1 other methods it proposes to utiliZe in conveying its EEO policy (e.g., orientation materialS, on-air
announcements, statio newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should pecify the recruitment sources and other techniques it proposes to use to attract Qualified minOrity and
female job applicants. Not all of the categories of recruitment sources need be utiliZed. The purpose of the listing is to assist
the applicant in delle oping specialiZed referral sources to establish a pool of Qualified minorities and women who can be
contacted as job opp rtunities occur. Sources which subsequently prolle to be nonproductille should not be relied on and new
sources should be so ght.

V. TRAINING

Training progrcrns are not mandatory. Each applicant is expected to decide, depending upon its own indillidual situation, whether a
training progrcrn is f asible and would assist in its effort to increase the available pool of qualified minority and female
applicants. Additionally the applicant may set forth any other assistance It proposes to gille to students, SChools or colleges
which is designed to be of benefit to minorities· and women interested in entering the broadcasting field. The beneficiary of
such assistance shoul be listed, as well as the form of assistance, such as contributions to scholarships, participation in work
stUdy progrcrns, and t e like.

MODEL EOUAL EMPLOYMENT OPPORTUNITY PROGRAM

I. GENERAL POLICY

It will be our policy to prollide employment opportunity to all Qualified indilliduals without regard to their race, color, religion,
national origin or se in all personnel actions including recruitment, ellaluatiOn, selection, promotion, compensation, training and
termination.

If will also be our p /icy to promote the realiZation of equal employment opportunity through a positive, continuing progrcrn of
specific practices desigrled to ensure the full realiZation of equal employment opportunity without regard to race, color, religiOn,
national origin or sex.

To make this policy effectille, and to ensure conformance with the Rules and Regulations of the Federal CorrmuniCatiOns
Corrmission, we have adopted an Equal Employment Opportunity Progrcrn which includes the following elements:

II. RESPONSIBILITY F R IMPLEMENTATION

(Ncrne/Title) Her E. U:mg, III, V.P. & Business 1tJr. will be responsible for the administration and
mplementation of our Equal Employment Opportunity Progrcrn. It will also be the responsibility of all persons making employment
decisions with respe t to l'h8 recruitment, ellaluation, selection, promotion, compensation, training and termination of employees
to ensure that our policy and progrcrn is adhered to and that no person is discrminated against in employment because of race,
color, religion, nationa origin, or sex.

To assure that all embers of the staff are cogniZant of our equal employment opportunity policy and their individual
responSibilities in car ing out this policy, the following corrmunication efforts will be made:



p

The station's emplOvment application form will contain a notice informing prospective employees that diScrmination
because of r e, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal ag ncy if they believe they have been the victms of dlscrmination.

Appropriate tices will be posted informing appliCants and wnployees that the station is an Equal Dpport~1ty Employer
and of their ight to notify an appropriate local, State or Federal agency if they believe th.y hIVe been the victms of
diScrmination.

00.
D

We will seek the cooperation of unions, if represented at the station, to help i'nplem8nt our EED program and all Inion
contracts will contain a nOndiscrmination clause.

Other (specify

'N. RECRUITMENT

To ensure nondiscrm' atlon in relation to minorities and women, and to foster their full consideration whenever job vacancies
occur, we propose to utiliZe the following recruitment procedures:

We will con act a variety of minOrity and women's organiZations to encourage the referral of Qualified minority and
women applic nts whenever job vacancies occur. Examples of organiZations we intend to contact are:

Pit:tsl:~rll Urban league
NMCP P'ttsburgh Q1apter

Wc:men's center & Shelter of Pittsburgh
Delta Sigma Theta Sorority, Inc.

In addition to the organiZations noted above, which specialize in minority and women candidates, we will deal on~ with
employment ervices, including State employment agencies, which refer job candidates without regard to their race,
color; religion national origin or sex, Exmples of these emplovment referral services are:

Pennsyl
Hill HoUl~

Job Service
Association

of Pittsburgh
':vermy
lIon University
is College

When we re ruit prospective employees from educational institutions such recruitment efforts will inClude area schools
and colleges ith minOrity and women enrolments. Educational institutions to be contacted for recruitment purposes are:

When we pi e employment advertisements with media some of such advertisements will be placed In media which hIVe
significant c' culation or viewership or are of particular Interest to minorities and women. Examples of media to be
utiliZed are:

~versit

niqUesne
carnegi
Robert

Ii]

1be New P ttsburgh Courier
'!he Post te
'!he Pitts Press
Pi Renaissance News

[!] We will enc urage employees to refer Qualified minority and women candidates for existing and future job openings.

FCC 3M-A (Pege 3)

January''''



V. TRAINING

D StatiOn resour es and/or needs win be such that we will b. lI'lIble or do not choose to inStitute programs f,or
upgrading the killS of employees.

Proposed Form of Assistance

S,tndtmt internships as
feasible

Chool or Other Beneficiary

SChoo Identified

llJ We will on-the- job training to upgrade the skillS of employ.es.

rx::J provi e assistance to students, schools, or colleges in progrems designed to enable qualified minorities and
pete in the broadcast employment market on an equitable basis:

o Other (specif

FCC NOTICE TO INDIVIDUALS REQUIRED IV THE PRIVACV ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation 0 personal informatiOn requested in this applicatiOn is authoriZed by the COI'm'Ulk:atlons Act df 1934, as
emended. The princip I purpose for which the information will be used is to determine if tile appljeation I,.~ted is consistent
with the public inter st. The staff, consisting variOusly of attorneys, analysts, engineers, and .plleatiOns e~a-ninets, will use the
information to dete ine whether the application should be granted, denied, dismissed, or designated for hearing. If all the
information reQueste is not provided, the application m~ be returned without action having been taken upon it or its
processing may be elayed while a request Is made to provide tile miSSing informatiOn. Accordingly, every effort should be
made to provide all cessary informatiOn. Your response is required to obtain the requested authority.

THE FOREOOINO N TICE IS REQUIRED IV THE PRIVACV ACT OF "74, P.L. 83-17', DECEMB.ER 31, 1874, & U.S.C.
&52111.)(3) AND THE APERWORK REDUCTION ACT OF '180, P.L. II-I", DECEMBER ", '180, 44 U.S.C. 3107.

FCC HO-A (pag. 4l

January 11188
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HORIZONTAL PLANE PATTERN

ALLEGHENY COMMUNICATIONS GROUP, INC.
CHANNEL 219B 93.7 ..Hz

43.5 kW MAX.(DA) @157.5 METERS HAAT
PITTSBURGH, PENNSYLVANIA

Communications Technologies. Inc.
Marlton. New Jersey

June 1991
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FIGURE 6

RELATlyE FIELD PATTERN

ALLEGHENY COMMUNICATIONS GROUP,INC.
CHANNEL 229B 93.7 ..Hz

43.5 kW MAX.(DA) @ 157.5 METERS HAAT
PITTSBURGH, PENNSYLVANIA

Communications Technologies. Inc.
Marlton. New Jersey

June 1991





---------------------_._- ._------------------------_.----

+

..." ....
• 77 ••

...

..." 4S ••
• 77 ••

....0-.

+

+

...+

------.--e,---~-·---...---~~t ~~-_~~~n~.....lcltl.. 'ICII. Jnc. ! ALLECHENY FACILITY AND Yt'OYX, CLIARFJELD, PA

e-u1t........t~·1..tun. JlIW~~ •••~ _

I~RS :1-------- AlH,"!--_

~II

++

...

...

-------._---

... ... +
PROPOSED ALLEGHENY FACILITY

CHANNEL 229B I
43.5 kW MAX @ 157.5 METERS HAAT

PITTSBURGH, PA

...

...

...

+" 4S ••
• IS ••

+

+

...: :~ :

r---­
I



P1TTSBURGH WEST QUADRANGLE
PENNSYLVANIA-ALLEGHENY CO.

7.5 MINUr~ SERIES (TOPOGRAPHIC)


